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Key Points

Defense Adjudication Activities

Defense Media Agency

ÅFort Meade is a dominant economic factor 

in the region

ÅFort Meade growth is on schedule

ÅFort Meade growth is less than 10% of overall

regional growth

ÅWe work for you!



Source:  LGS Transportation Committee

Label with numbers

Base Realignment and Closure (BRAC) In Maryland

5 MD installations 

gain new jobs!



The Fort Meade Region
Among our nationôs most important and rapidly-growing economies
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Projected Regional Growth

Job

Growth

Regional

Jobs

Fort Meade 

Related Jobs

2005

2020

Growth

2,360,744

2,788,045

427,301

93,488

136,066

42,583

Phased Growth of the 6 counties around 

Fort Meade, no tsunami!
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Fort Meadeôs Future is Stable Growth!

Type Installation Pre WW II           WW II          Cold War        Current

Training

Troop/Divisional

Depots

Fort Meade
Over $10 B to ??           
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Fort George G. Meade Key Facts

ÅA preeminent intelligence and information center

ÅCurrent work force is over 40,000

ÅContributes over $10 Billion year to the regional 
economy. Will grow to over $11 Billion with arrival of 
BRAC

ÅContributes over $2.5 Billion a Year to the Howard 
County Economy

ÅLargest employer of HC citizens (Over 8,000)

ÅOver 100,000 retirees use services

ÅPotential:  ñConstruction of another 21 Million GSF of 
buildings and parking structures to provide working 
space for 49,000 more personnelò 

(FGGM Comprehensive Expansion Master Plan)
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Fort Meade Growth Generates 

OPPORTUNITIES

ÅNew jobs

ÅIncreased awareness of current AND future Federal 

Business opportunities

ÅProvides the incentive to give ñlegacyò issues a relook

ÅIdentifies growth composition and associated dynamics 

before they arrive/impact

ÅPromotes economic confidence and provides  marketing 

focus

ÅDrives jurisdictional  ñunity of effortò in addressing 

opportunities and issues



Existing Fort Meade Workforce
Fort Meade workforce greater than Pentagon and any Maryland 

private sector employer

Sources:  Baltimore Business Journal; 

RGMC Staff Analysis, Fort Meade 

Command
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Growth in Jobs on Fort Meade
Projected growth represents significant increase over current level

Base Realignment and Closure

5,695

National Security Agency Growth

4,000 +

Contractors using

Enhanced Use Lease Capacity 

10,000

Other Growth on Fort Meade

2,000 +

22,00040,000 62,000
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4,272 Personnel/Positions (2010)

392 Military

2,407 Government Civilians

1,473 Imbedded Contractors

Program Amount:  $441,673,000

Delivery Method:  Design-Build (MT)

Architect/Engineer:  HSMM/HOK Joint Venture

Building Contractor:  Hensel-Phelps

Description:  1,070,515 SF administrative space; multi-story 

facilities in campus setting; shared IT ductbank with DMA

Move:

Issue Transfer of Function  Letters:  Oct 2009

Move into Command Building:  Oct 2010

Move into Lab Building:  Dec 2010

Move into Acquisition Building:  Jan 2011

Move into Common Building:  Feb 2011

Move into Operations Building:  Feb 2011

Complete Relocation:  Jul 2011

Defense Information Systems Agency
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Defense Information Systems Agency



DISA Work Force
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DISAôs Top 10 Vendors
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DISA Concerns

ÅRoad improvements

ÅPublic transportation

ÅEducation

ÅProviding employees with information to make a 

decision 

ÅPeople:

ï Retain as many people as possible, both today and as we execute the move

ï Reconstitute as quickly as possible to replace unavoidable losses

ï Take care of our people as we always have during challenging times

ï Deal with personal and organizational stress and uncertainty caused by change
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Defense Media Activities

Combining AFRT, DOD Imaging archiving, Hometown News  

Service, Public Web infrastructure, Stars and Stripes into One 

Location

663 Personnel/Positions (2008 and 2010)

217 Military

315 Government Civilians

132 Imbedded Contractors

Program Amount:  ~$61,000,000

Delivery Method:  Design-Bid-Build (MT)

Architect/Engineer:  HSMM/HOK Joint Venture

Building Contractor: Hensel-Phelps

Ground Breaking:  6 April 2009

Anticipated Contract Duration:  ~26 months

Description:  185,870 SF administrative space; televideo/media 

production centers; multi-story facility; shared IT ductbank with DISA


